
Welcome

Understanding LGBT+ Inclusion and 

Support in Your School Community

How to make a significant difference for the LGBT+ students in your school

An interactive workshop for School Governors (Primary and Secondary)



Running Order

Time (approx.) Item Who

18:00 - 18:05 Welcome and Introductions Jenny

18:05 - 18:15 LGBT+ Concepts and Terminology (The Basics) Ben

18:15 - 18:25 A Student Voice – Jackson’s Story Pre-recorded

18:25 - 18:40 Breakout Rooms - Jackson’s Story Discussion and Feedback All Participants

18:40 - 19:00 LGBT+ Inclusion - A Governor’s Perspective Lorna S

19:00 - 19:15 LGBT+ Inclusion - A School’s Perspective (Beacon Academy) Lorna M & Kate

19:15 - 19:25 Useful Resources and Possible Next Steps Ben

19:25 - 19:55 Questions & Answers Panel All

19:55 – 20:00 Concluding Remarks Jenny



LGBT+ Concepts and Terminology 
The Basics

Ben Dew
Pronouns: He/Him

Training & Education Manager

and

Family Support Service Manager



Allsorts Youth Project listens to, supports and connects children & young 
people, under 26, who are LGBT+ (lesbian, gay, bisexual and/or trans), 

or exploring their sexual orientation and/or gender identity.



Lesbian

Gay

Bisexual

Trans

+(Plus)

Sexual Orientation

Gender Identity

Who you are attracted to 
romantically, physically & sexually

How you identify yourself in terms 
of your gender identity

There are many other ways people describe their 

sexual orientation and/or gender identity, and some 

people are still exploring theirs and some are just ‘Unsure’



Sexual Orientation Spectrum

Straight Gay / LesbianBisexual

Remember, there are also many other ways people describe their sexual orientation



Gender Identity 
Language, Terminology and Concepts

Link to a useful Glossary of Terms on Allsorts’ website:
https://www.allsortsyouth.org.uk/parents-carers/lgbt-glossary

Link to  Sex-Ed Diaries Podcast about Trans Inclusion in schools
https://pod.co/sex-ed-diaries/in-focus-trans-inclusion-with-allsorts-youth-project

https://www.allsortsyouth.org.uk/parents-carers/lgbt-glossary
https://pod.co/sex-ed-diaries/in-focus-trans-inclusion-with-allsorts-youth-project


Assigned Sex

Male FemaleIntersex

Gender Identity

Male FemaleNon-binary / Gender Fluid

Gender Expression

Masculine FeminineAndrogynous



Assigned Sex

Male
FemaleIntersex

Gender Identity

Male/Boy/Man Female/Girl/WomanNon-binary / Gender Fluid

Gender Expression

Masculine FeminineAndrogynous



A Student Voice
Jackson

Pronouns: he/him

East Sussex Secondary School Student

and

Young Person from Allsorts Youth Project

A transcript of this part of the presentation is available on Czone.



Breakout Room

Guide questions/discussion points

Thinking about the personal account you have just heard from Jackson:

1. Did anything he said really move and/or inspire you?

2. Did anything he said surprise you?

3. Did anything in particular he said leave you with a sense that you would like to do more for students like this?

4. Did anything he said confuse you in any way and leave you feeling you need to know more or to clarify your understanding?



Lorna Simm
Pronouns: she/her

Parent Trustee 

Beacon Academy and Allsorts Youth Project

A Governor's Perspective on 

LGBT+ Inclusion and Support



All school governors and academy trustees have a 

responsibility to protect the health and wellbeing of 
children and young people at their school



For children and young people, 
who are LGBT+ or exploring their 
sexual orientation and/or gender 
identity, feeling included is a crucial 
part of wellbeing.

45% of LGBT+ young people have 
experienced bullying because they 
are LGBT+

These numbers are even higher for 
disabled LGBT+ pupils and LGBT+ 
pupils who receive free school meals.



33% of trans pupils 
don’t feel safe at school. 

Pupils who are bullied in this way are more 
likely to experience poor mental health 

outcomes, more likely to skip school and less 
likely to attend the next educational phase. 

Stonewall School Report (2017)

https://www.stonewall.org.uk/school-report-2017

https://www.stonewall.org.uk/school-report-2017


Media Myths and Misinformation
The impact these have on trans young people and their families



LGBT+phobic (homophobia, biphobia and transphobia)

incidents and bullying can affect pupils 
who aren’t LGBT+

Research shows that pupils who don’t 
conform to gender stereotypes are also at 
risk of experiencing this type of bullying. 

Stonewall Teachers’ Report (2014)

https://www.stonewall.org.uk/resources/teachers-report-2014-0

https://www.stonewall.org.uk/resources/teachers-report-2014-0


Dealing with complaints and challenges from parents/carers, 
communities and other organisations

We are committed to inclusion, equalities, and keeping children safe, well and happy. 

All children and young people need opportunities to learn about and explore the difference and diversity in 

their school and wider communities.

Children and young people should be free to explore and express themselves in ways that feel congruent 

and comfortable for them, including both their sexual orientation, gender identity and gender expression.

Remember, you are backed up by the law and government guidance:

Equality Act 2010

Keeping Children Safe in Education

Statutory Guidance for RSE



The Act makes it unlawful to discriminate against 

anyone because of a protected characteristic in a 

wide range of areas including employment and 

the provision of services. 



Protected Characteristics

1. Age

2. Disability

3. Gender reassignment

4. Marriage or civil partnership

5. Sex

6. Sexual orientation

7. Pregnancy & maternity

8. Race

9. Religion or beliefs



Definition of Gender Reassignment

A person who is undergoing, has undergone or is proposing 

to undergo a process or part process of reassigning their sex.



Keeping Children Safe in Education

“Safeguarding and promoting the welfare of children is everyone’s responsibility. Everyone who comes into 

contact with children and their families has a role to play. In order to fulfil this responsibility effectively, all 

practitioners should make sure their approach is child-centred. This means that they should consider, at all 

times, what is in the best interests of the child.”

“Safeguarding and promoting the welfare of children is defined in KCSIE 2020 as:

✓ protecting children from maltreatment;

✓ preventing impairment of children’s mental and physical health or development;

✓ ensuring that children grow up in circumstances consistent with the provision of safe and effective care

✓ taking action to enable all children to have the best outcomes.”



“Schools should ensure that the needs of all pupils are appropriately met, and that all pupils 

understand the importance of equality and respect. Schools must ensure that they comply with 

the relevant provisions of the Equality Act 2010, under which sexual orientation and gender 

reassignment are amongst the protected characteristics…

Schools should ensure that LGBT is fully integrated into their programmes of study rather 

than delivered as a stand-alone unit or lesson”.

The DfE has also published some non-statutory guidance to assist teachers in planning 

and implementing the statutory RSE curriculum. We strongly advise you read our response 

to this as we didn’t feel the wording of the guidance was particularly clear, accurate or helpful 

and we wanted to address this and bring some clarity.

https://www.allsortsyouth.org.uk/training-advice-schools/schoolservices

Statutory Guidance for RSE



Legal and statutory responsibilities

The public sector Equality Duty requires all state-funded schools, colleges and 
settings in England, Scotland and Wales to:

✓ Eliminate discrimination on the grounds of any protected characteristic, including     
discrimination on the grounds of sexual orientation and gender reassignment

✓ Advance equality of opportunity

✓ Foster good relations between different groups of pupils who share protected  
characteristics



Does your school celebrate diversity?

Yes  |  No  |  Not Sure

What might this look like?

✓ Your school celebrates LGBT+ History month

✓ LGBT+ people and their achievements are represented across the ciriculum

✓ LGBT+ affirming posters, rainbow badges are widely visible

✓ Staff and students are able to be openly 'out' if they choose

✓ Staff receive LGBT+ training and engage in LGBT+ Inclusion Awards

✓ There is zero tolerance for LGBT+phobic incidents and bullying

✓ Gender stereotypes are not used. Particularly with younger children they are not divided in to boys and girls.

✓ Young LGBT+ people have a voice – LGBT+ Student Group and representation on school councils.



Secondary Schools and Primary Schools 

Is there a difference?



What can you do?

✓ Encourage your school to get LGBT+ Awareness Training and engage in LGBT+ Inclusion Awards (Allsorts run these)

✓ Ensure discussions at meetings reflect the concerns of LGBT+ students

✓ Meet with your wellbeing lead and ask the following key questions (next slide) as part of your Mental Health    
and Wellbeing Focus visits.

In schools where equality is a whole-school value, LGBT pupils can flourish, experiencing lower rates of 

bullying and feeling more confident to ask for help from teachers and school leaders. When difference 

is celebrated, all young people are able to thrive as their unique selves. LGBT inclusion is an essential 

part of meeting your legal and statutory requirements under the Equality Act 2010 – but it’s also a core 

strand of a child-centred approach that helps every young person grow up happy, healthy and safe.



Key questions to ask your school's leadership team

• What training or support have staff received to develop their knowledge and confidence in supporting lesbian, 

gay, bisexual, and/or trans children and young people? 

• How do we recognise and address homophobic, biphobic and transphobic incidents and bullying?

• How prevalent are LGBT+phobic incidents and bullying at our school and is this reflected clearly in our 

Headteacher’s leadership report?

• How do we ensure that LGBT+ children and young people have opportunities to learn about LGBT+ role 

models and hear positive stories about LGBT people?

• What steps are we taking to ensure LGBT+ families are represented during Relationships Education? 

Although it is not a statutory requirement for primary RSHE to include LGBT content, the Department for Education say in their FAQs for 

schools that ‘primary schools are strongly encouraged and enabled’ to cover LGBT content when teaching about different types of families 

in Relationships Education. Stonewall’s Different Families resources are recommended in Annex B to the statutory guidance.



Key questions for Governors and Trustees to explore

• What training or support have staff received to develop their knowledge and confidence in 

supporting lesbian, gay, bisexual, and/or trans children and young people? 

• Is this training available to all staff across the Trust?

• How do you recognise and address homophobic, biphobic and transphobic bullying across the 

Trust? 

• How do you use our Trust-wide policies, guidance and procedures to set expectations about 

tackling LGBT+phobic incidents and bullying, and promoting equality?

• How do we ensure that LGBT+ children and young people have opportunities to learn about 

LGBT+ role models and hear positive stories about LGBT+ people?



Lorna Miller
Pronouns: she/her

Head of Personal Development
Beacon Academy

LGBT+ Inclusion - A School’s Perspective 

Beacon Academy

Katie Richardson
Pronouns: she/her

English Teacher
Beacon Academy



Making Beacon Academy an Inclusive School

• Policies and guidelines

• Training

• Curriculum

• Having inclusivity as a core value for both staff and students in our school

• Ensuring we visibly celebrate diversity to reinforce our other work and create a safe space for 

students.

Ultimately, we believe people perform better and are happier when they feel able to be themselves.

l.miller@beacon-academy.org or k.richardson@beacon-academy.org

mailto:l.miller@beacon-academy.org
mailto:k.richardson@beacon-academy.org


Useful Resources and Possible 

Next Steps for Your School

Ben Dew
Pronouns: He/Him

Training & Education Manager

and

Family Support Service Manager



Young People Young People Young People Young People

Young People Staff Parents/Carers



East Sussex County Council Resources

https://czone.eastsussex.gov.uk/media/5352/trans-inclusion-toolkit-2019-new-cover.pdf

https://czone.eastsussex.gov.uk/media/5352/trans-inclusion-toolkit-2019-new-cover.pdf


Youth Support & Education Services 

and Inclusion Programmes for Schools

CHANGE IMAGE



School Staff Training and Student Workshops

Allsorts Youth Project has delivered LGBT+ Awareness and Inclusion Training and Workshops for nearly 20 years.

Our LGBT+ training and workshops are available for delivery online

Our training and workshops can be tailored to meet the needs of any school that wants:

✓ A better understanding and increased knowledge of LGBT+ issues

✓ Greater confidence in supporting and being an ally to LGBT+ students and staff

✓ To create a more inclusive and safer environment for LGBT+ students and staff

All profits made from our training and workshops go directly into providing 

support services for vulnerable LGBT+ children & young people.

For more information or to book your training or workshop email us at training@allsortsyouth.org.uk



"Key training for anyone working with young people, their families and schools.“

Pastoral Lead – Brighton Aldridge Community Academy

What people have said about our training and workshops

"I thought the training was pitched at the 

right level for what I imagine is a range of 

knowledge, experience and understanding 

across the team. I doubt anyone went 

away without something on their list that 

they want to look at greater depth or 

something to come back to, either for 

professional development or as part of 

work in school.“

Head teacher – West Sussex Secondary School

"I was so impressed by the way you 

created such a safe learning 

environment; enabled the children to 

explore key learning about difference; 

identity and LGBT identity and prejudice 

as well as challenging assumptions and 

sharing personal experiences so 

meaningfully.  It was a privilege to be a 

part of this learning" 

 Year 6 Teacher - St Luke’s Primary School





How to get in contact with Allsorts

Ben Dew
Pronouns: he/him

Training & Education Manager 

and 

Family Support Service Manager

07865 545 785

education@allsortsyouth.org.uk

www.allsortsyouth.org.uk

To make a donation to support the work of Allsorts Youth Project, please visit: 

https://bit.ly/2xLkZ4a

http://www.allsortsyouth.org.uk/
https://bit.ly/2xLkZ4a

